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POLICY LETTER 05-03 

From:  Commanding Officer

To:    Distribution List

Subj:  EQUAL OPPORTUNITY

1.  Our Corps is committed to providing equal opportunity for all military and civilian personnel without regard to race, creed, color, religion, gender, age or national origin.  Every member of this command must not only understand and uphold the intent of this policy, but they must further ensure that their daily actions embrace its spirit as well.

2.  The foundation of our Corps is built upon long-standing principles-Marines take care of their own; our Corps values of honor, courage, and commitment serve to remind us of our obligation as Marines and Sailors to ensure that we foster an environment which emphasizes success and mission accomplishment through teamwork.  Discrimination in any form, real or perceived, goes directly against the very principles upon which our Corps is based and will not be tolerated within this command.

3.  The ability of this command to successfully execute its mission depends upon many factors, not the least of which is teamwork.  Every Marine, Sailor, civilian employee, and family member is an integral part of the CBIRF team and will be treated with respect and dignity.  Building and maintaining a strong team requires the commitment and support of every individual on the team.  All personnel within CBIRF have a professional and personal responsibility to maintain a climate where all members of the command are afforded and equal opportunity for personal growth, professional development, and committed to maintaining and will enforce such an environment.  Discrimination, maltreatment, hazing and/or sexual harassment in any form will not be tolerated.  Any individual who witnesses or has knowledge of such actions has both a moral and legal obligation to report these incidents to the chain of command and can do so without fear of reprisal.  Reported incidents will be fairly and impartially investigated so that they may be appropriately resolved.

4.  Assistance and additional information pertaining to Equal Opportunity are available through the CBIRF Equal Opportunity Representative, Staff Sergeant E. S. Henry who may be contacted at (301)744-2044.  Equal Opportunity must be regarded as more than a program that we implement within the unit – it must, and will be, regarded as an integral component of the way that we interact with others in all that we undertake.  Every member of the CBIRF team has the innate right to be dealt with in a fair, respectful, and dignified manner.  I will accept nothing less.

                                                                                             D. E. TRAFTON
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